
Possible Title: Graduate Apprentice for the Center for Engaged Learning  
Department/Program: Center for Engaged Learning 
Supervisor: Center for Engaged Learning Director  
Location: Belk Pavilion  
 

Position Description 
 
The Center for Engaged Learning (CEL) brings together international leaders in higher education to 
develop and to synthesize rigorous research on central questions about student learning. Researchers 
have identified “high-impact” educational practices – study abroad, undergraduate research, 
internships, service-learning, writing-intensive courses, living-learning communities, and so on. 
However, while we know what these practices are, we could know much more about three essential 
issues: (1) how to do these practices well, (2) how to scale access to these practices to many students, 
and (3) how students integrate their learning across multiple high impact experiences. The Center for 
Engaged Learning: fosters investigations of these and related questions; hosts multi-institutional 
research and practice-based initiatives, conferences, and seminars; and shares related resources for 
faculty and faculty developers on high-impact practices for engaged learning. 
 
The Center for Engaged Learning Graduate Apprentice will contribute to this mission by developing and 
curating new CEL resources for multiple audiences (e.g., faculty, student affairs professionals, faculty 
developers, etc.), facilitating professional development for faculty and staff, and supporting CEL events. 
 
Primary Duties: 

Content Development and Curation 

• Research and develop web content (resource pages, annotated bibliographies, and blog posts) 
on high-impact practices, other engaged learning topics, and research methods used to study 
engaged learning; 

• Collaborate with CEL staff and others on conducting and editing video-recorded interviews with 
engaged learning experts for CEL’s online video collection, which has been viewed more than 
50,000 times to date (technical editing is supported by Teaching and Learning Technologies, so 
that expertise is not necessary for this project); and 

• Partner with CEL staff on writing projects to showcase the Center’s research in publications. 
 
Professional Development for Faculty and Staff 

• Plan and facilitate reading groups for faculty, staff, and graduate students on engaged learning 
topics related to CEL’s priorities;  

• Partner with other university programs on supporting the integration of CEL research into 
professional development opportunities across Elon’s campus; and 

• Inventory existing campus programs through which CEL research could be showcased to support 
application of CEL scholarship to Elon’s educational practices. 

 
Supporting CEL Events 

• Collaborate with CEL staff and faculty/staff partners on multiple aspects of event planning for 
CEL’s research seminars, planning forums, and think tanks;  

• Assist with assessing the impact and outcomes of these events; and 

http://www.centerforengagedlearning.org/


• Contribute blog posts, e-net stories, and other texts that promote these events and share their 
outcomes with a wider audience. 

 
Other responsibilities: 

• Write and act on a professional development plan, drafted in collaboration with the CEL director 
at the start of the year and updated quarterly based on the GA/CEL Fellow’s evolving interests 
and knowledge and the center’s current priorities; 

• Participate in weekly meetings with the CEL director to discuss current projects and progress 
towards professional and center goals; 

• As schedules and resources allow, the MHE student also may have opportunities to co-present 
CEL research at national and international conferences; and 

• Complete written reflection on professional development plan at end of each year. 
 
 
 
 


