
1INCLUSIVE  EXCELLENCE AT  ELON

CORE VALUES  ADVOCATES  STUDENT LIFE INITIATIVES
LEADERSHIP  EQUITABLE OUTCOMES  RESPONSIBILITY
PERSPECTIVES  IDENTITIES  ABILITIES  RESOURCES
CULTURES  STRENGTH  PARTNERSHIPS  EXPERIENCES 
INCLUSION  DIVERSE BACKGROUNDS  RESOURCES  PRIDE   
ACADEMIC ENGAGEMENT  EQUITY  COMMUNITY SPIRIT
FACULTY AND STAFF OPPORTUNITY  DIVERSITY  FOCUS
ATHLETIC PROGRAMS  CLIMATE  GRADUATE PROGRAMS   
STRATEGIC PLAN  SUPPORT  TEACHING  NETWORKS
ELON HISTORY  SCHOLARS  LEARNING  SKILLS  BUILDING
CORE VALUES  ADVOCATES  STUDENT LIFE INITIATIVES
LEADERSHIP  EQUITABLE OUTCOMES  RESPONSIBILITY
PERSPECTIVES  IDENTITIES  ABILITIES  RESOURCES
CULTURES  STRENGTH  PARTNERSHIPS  EXPERIENCES 
INCLUSION  DIVERSE BACKGROUNDS  RESOURCES  PRIDE   
ACADEMIC ENGAGEMENT  EQUITY  COMMUNITY SPIRIT
FACULTY AND STAFF OPPORTUNITY  DIVERSITY  FOCUS
ATHLETIC PROGRAMS  CLIMATE  GRADUATE PROGRAMS   
STRATEGIC PLAN  SUPPORT  TEACHING  NETWORKS
ELON HISTORY  SCHOLARS  LEARNING  SKILLS  BUILDING  

AT ELON



President’s Advisory Council  
on Inclusive Excellence
The President’s Advisory Council on Inclusive 
Excellence serves as an on-campus advisory body 
for the president and is comprised of action-oriented 
subcommittees of faculty and staff, who serve as 
institutional champions for inclusive excellence.  
The council meets regularly to align strategic 
initiatives and emerging topics with a culture of 
inclusive excellence.

The council has three 
subcommittees:
• Campus climate and assessment, which  

focuses on collecting, analyzing, interpreting  
and reporting data, as well as communicating 
campus climate information to members of the 
Elon community

• Education and development, which focuses 
on supporting intercultural learning opportunities  
for students, as well as professional development 
for colleagues

• Infrastructure and policies, which focuses  
on building and stewarding institutional 
resources for inclusive excellence initiatives, 
as well as examining institutional policies and 
practices related to equity

Boldly Elon,  
the university’s strategic plan for 2030, 
promotes a more diverse, equitable and inclusive 
community where all experience belonging and well-
being. The previous strategic plan, the Elon Commitment, 
declared an unprecedented commitment to diversity 
and global engagement. As a result, Elon is measurably 
better across many dimensions and is more inclusive and 
representative of our world. This impressive progress has 
created a strong foundation for the critical work ahead.

To create a community that fosters deeper learning and 
prepares students to lead in communities around the  
globe, we will increase the number of students, faculty 
and staff from many perspectives, backgrounds and 
experiences, expand support networks and advance 
intercultural competency and multifaith learning.

Elon University values and celebrates the diverse backgrounds, cultures, 

experiences and perspectives of community members. We embrace diversity 

in its broadest sense, including, but not limited to, diversity of age,  

ability, ethnicity, gender, gender identity, nationality, race, religion,  

sexual orientation, socioeconomic standing and intellectual viewpoint.

CORE VALUES
Elon’s

Inclusive Excellence is the shared responsibility of Elon University members to act 
deliberately toward equitable outcomes through:

collective strength derived from people of all identities, abilities and perspectives; 
pluralistic orientation reflected in pedagogies, programs and policies; and 
positive cross-cultural engagement at all times and in all places. 

Central to Elon’s mission of transforming mind, body and spirit, Inclusive Excellence 
requires addressing systems in ways that achieve equity and help individuals thrive.
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Isabella Cannon  
Global Education Center 

fosters the development of an inter-
culturally competent and globally aware 
campus community. Signature programs 
include:

• Study Abroad, in which 78 percent 
of Elon graduates have at least one 
international study experience, with 

     more than 1,400 students studying 
     in more than 110 programs in more 
     than 50 countries for a semester or 

Winter Term

• Study USA, which offers centers in  
Los Angeles, New York City and 
Washington, D.C. that provide  
academic coursework and connect 
students with internships and  
alumni support

• Phoenix GPS: Global Perspective 
Seminars, a three-course sequence  
of pre-, during and post-semester  
away classes for students wishing to 
advance their intercultural learning

 www.elon.edu/global

Truitt Center for  
Religious and Spiritual Life 

encourages spiritual growth, worldview 
exploration (religious and secular) and 
interfaith engagement. Four associate 
chaplains support Catholic, Jewish,  
Muslim and Protestant life, and inter- 
faith dialogue meetings are held weekly. 
Programs include:

• Numen Lumen, a weekly gathering 
     where members of the Elon 
     community share their own stories 

• A wide range of student organizations 
including two with their own dedicated 
campus facilities — Catholic Campus 
Ministry at Holland House and Elon 
Hillel at the Sklut Hillel Center 

• Interfaith Immersion programs  
such as a lunch-and-learn series, 
religious holiday celebrations and an 
interfaith spring break trip that allow 
students to engage with religious and  
spiritual traditions outside their own

• The Spirit and Pride initiative, 
which connects the spiritual and the 
LGBTQIA communities in intentionally 
intersectional work.

 www.elon.edu/truittcenter

Gender & LGBTQIA Center
 

supports, advocates and educates  
about gender and lesbian, gay, bisexual, 
transgender, questioning, queer, intersex 
and asexual identities. The center’s work 
has helped Elon earn consecutive years 
of recognition by Campus Pride as one 
of the nation’s top-30 LGBTQ-friendly 
universities. Key programs include:

• Gender-based violence prevention 
programs addressing the prevention 
of sexual harassment, stalking, 
relationship violence and sexual  
assault

• Ally trainings exploring LGBTQIA  
histories, terminology, ally tips,  
real-life current events and topics 
related to gender and sexuality

• Lavender Graduation honoring  
LGBTQIA & ally graduating seniors

 www.elon.edu/glc

Center for Race, Ethnicity,  
and Diversity Education  

provides support and programming  
for Elon’s African American/Black,  
Latinx/Hispanic, Asian/Pacific Islander, 
Native American, Alaskan Native and 
multiracial communities (ALANAM).  
Housed within the CREDE is El Centro  
de Español, which offers opportunities  
to develop language proficiency in  
Spanish and learn about Spanish-
speaking cultures. Other key programs 
include:

• DEEP, which helps the Elon 
 community explore concepts of 
 social justice with a foundation 
 in racial equity

• Student Mentors Advising Rising 
 Talent (S.M.A.R.T Program), which 
 pairs first-year ALANAM students  

with upper-class student mentors

• Workshops, seminars and consulting 
designed to examine the many  
different perspectives that exist in  
the Elon community and to increase 
effective and appropriate communica-
tion about identity topics

 www.elon.edu/crede

Disabilities Resources 

supports differently-abled students, 
providing them with appropriate and 
equal access to the university’s 
curricula, buildings, programs and 
other services. Programs include:

• A peer mentoring program that 
     helps students navigate and thrive 
     on campus

• Workshops that guide students, 
faculty and staff on their rights and 
responsibilities when working with 
students who have disabilities

• The Margaret “Peggy” Leister  
endowed scholarship, which  
provides multiple annual awards  
for upper-level students who are 
registered with the office

• Resources like testing rooms and  
an Assistive Technology lab

 www.elon.edu/disabilities

Center for Access  
and Success 

helps students from all backgrounds  
to have access to and succeed in higher 
education. The center serves individuals  
in the Elon University community and  
surrounding communities from  
pre-K to adults. Current initiatives  
include:

• “It Takes a Village” Project, which 
helps children in the community who 

     are struggling to read and offers  
GED/ESL support to area Village  
parents

• Elon Academy, a college access  
and success program for academ- 
ically promising high school students 

 in the Alamance County community 
 who demonstrate a financial need 
 and/or no family history of college 

• The Odyssey Program, a merit- 
based program for students who  
will benefit from an Elon education  
and demonstrate financial need

• First-Generation Student Support 
Services, which works with first-
generation college students to  
support them in their journey  
toward graduation

 www.elon.edu/cas
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Center for Equity and  
Inclusive Excellence
The Center for Equity and Inclusive Excellence was established  
in 2019 as a hub for faculty/staff diversity, equity and inclusion 
efforts. The Center coordinates information about diversity, inclusion 
and global engagement at Elon and supports initiatives/offices/
collaborations across campus. The Center also oversees efforts and 
policy development for preventing and responding to bias and 
harassment campus-wide.

Center workshops and programs for faculty and staff include:

• Inclusive Lens Workshops, opportunities by request for departments  
and divisions across campus to further learn about or integrate skills  
and practices related to equity and inclusive excellence into their  
campus work

• Inclusive Community Conversations – Tier 1 & Tier 2, in which 
participants deepen their understanding of the complexity of identities and 
practice responding to incidents of bias

• The Cultural Consciousness Certificate, a yearlong program for faculty 
 and staff to engage in 
 a) deep introspective work around identity;  

b) a dialogic approach to cultural learning and change; and  
c) a culminating project focused on integrating equity and inclusion  
    into their work and/or personal life

Student Life Initiatives  
Focused on Inclusion
The Center for Leadership helps students develop leadership 
skills and the desire and ability to work collaboratively within 
diverse communities. The center hosts the Intersect Conference 
in partnership with the CREDE, providing students, faculty and 
staff with a deep examination of the disciplines of diversity 
and leadership, and the intersection of the two. During this 
conference, participants engage in dialogue, reflection and 
training through keynote speakers, workshops and lunch-and-
learns. The conference inspires participants to create positive 
change for the common good in their organizations and 
community. The 2019 conference drew more than 280 students, 
faculty and staff from Elon and 13 other colleges and universities. 
The Truitt Center for Religious and Spiritual Life hosts the  
Ripple Conference, a gathering of students from different 
institutions to learn, engage, reflect and share about religious 
 and spiritual traditions, as well as secular worldviews.

Elon’s 25 living learning communities encourage people with 
shared interests and goals to live together, and many have 
themes related to diversity, inclusion and global engagement. 
U.S. News & World Report consistently ranks Elon’s living learning 
communities among the best in the nation.

Examples include:
• African Diaspora: Exploring Blackness across the Globe
• Examining Disparities in Access to Education
• Gender and Sexuality
• Interfaith House: Mindfully Plural
• International
• Leaders in a Global World
• Paideia: Politics and Active Citizenship
• Polyglot Floor (World Languages)

• Education

• Food security

• Public health

• Youth development

The Kernodle Center for Service Learning and Community Engagement  
prepares students for lives of active community engagement within a complex  
and changing world. The center strives to engage in a variety of social issues 
that are relevant to needs in our local community, including:

• Affordable housing

• Civic engagement

• Community wellness

• Disability rights
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Elon University denounces bias-related 
conduct as a violation of the Honor Code. 
Bias-related incidents, including slurs 
based on racial or ethnic identity, faith 
tradition, gender expression/identity, 
sexual orientation, ability and others, 
create a hostile educational, living and 
working environment and such acts are 
not tolerated in our academic community.

Elon works in many ways to celebrate 
diversity and build a more inclusive 
community, but we recognize that 
incidents of bias and hate will occur 
to and by our community members. 
When this happens, we want our 
students, staff and faculty to fully 
understand their options for support 
and redress.

Learn more about Elon’s bias  
response procedures at  
www.elon.edu/u/bias-response



Equity and inclusion  
are central themes for many of  

Elon’s Employee Resource Groups:

• Advocates for the Differently-Abled 

• Black Employee Resource Group 

• Hispanic/Latinx Employee Resource  
 Group 

• LGBTQIA Employee Resource Group 

• Women’s Forum at Elon

The Diversity Course Database includes courses from the College of 
Arts and Sciences, School of Communications, Love School of Business 
and School of Education and identifies courses according to the way they 
address race, class, gender, sexual orientation, religion, ability and global 
issues. Browse the Diversity Course Database at www.elon.edu/onlinereg/
SPonline/DiversityDatabase

Multifaith Scholars is a two-year educational opportunity for juniors and 
seniors who show great potential as intellectually curious and socially 
engaged multifaith leaders. Students commit to developing a sophisticated 
knowledge about religious diversity and multifaith issues, interacting with 
local and global religious communities and advancing a public intellectual 
project.

The Center for the Study of Religion, Culture, and Society is the research 
and scholarship arm of the university’s multifaith initiative. It offers a set 
of programs dedicated to promoting mutual understanding and respect 
across and within religious traditions and belief systems and contributes  
to the development of global citizenship.

The Center for Research on Global Engagement fosters research related 
to global engagement on campus, develops national and international 
partnerships, shares best practices in global education, promotes the 
integration of global education into the Elon curriculum and supports 
Elon’s mission to prepare students to be global citizens.

Learning Opportunities
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Academic Engagement 

The Office of Leadership and Professional  
Development offers a variety of programming each  
month for faculty and staff, some of which addresses  
issues of diversity, inclusion and global engagement.  
The office has partnered with certified coaches to offer 
confidential individual facilitation sessions for all employees 
seeking to improve effectiveness in their roles. Additionally,  
funds are available for staff who want to pursue their own 
professional development opportunities. 

The CREDE hosts its Race, Reflection and Discussion Series 
in partnership with the Office of Leadership and Professional 
Development in July. It also offers the Race-nicity Lunch Series, 
which centers on a book or article discussion several times 
throughout the year.   

The Center for the Advancement of Teaching and Learning 
supports inclusive teaching and classrooms through 
consultations, workshops and reading groups for individuals, 
departments and the campus community. The center also 
maintains an inclusive teaching website with ideas, resources  
and a bibliography for further reading, and offers a Diversity  
& Inclusion Grant Program, a one-year program to support the 
development and implementation of strategies designed to 
deepen student learning about aspects of human diversity.

The Gender and LGBTQIA Center offers LGBTQIA Ally Trainings 
for faculty and staff focused on the inclusion and uplifting of 
lesbian, gay, bisexual, transgender, questioning, queer, intersex 
and asexual identities as well as Survivor Support Ally Trainings 
focused on support and allyship for survivors of sexual assault.

Faculty and Staff 
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INTERCULTURAL

• Jewish Studies 

• Latin American Studies 

• Leadership Studies 

• Middle East Studies 

• Peace and Conflict Studies 

• Poverty and Social Justice 

• Women’s, Gender and  
 Sexualities Studies

• African and African-  
 American Studies 

• American Studies 

• Asian Studies 

• Criminal Justice Studies 

• Geography 

• German Studies 

• Interreligious Studies 

• Italian Studies

Many of Elon’s interdisciplinary minors expand students’ under-
standing of diversity, inclusion and global engagement by encouraging 
them to think from a variety of perspectives and disciplines and 
preparing them for an increasingly interlinked world:
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Athletics Programs
The Athletics Diversity Committee collects information about  
the student-athlete experience and fosters dialogue that promotes  
an inclusive environment for all student-athletes. The committee  
also identifies opportunities for furthering intercultural  
competencies for both students and staff. 

Elon is ranked the No. 1 doctoral university in the nation for study  
abroad by the Institute of International Education and Princeton  
Review. In order to make sure those transformational opportunities  
are open to student-athletes, Elon organizes and funds team global 
study courses, combining learning experiences with competition in 
countries around the world.

Graduate and Professional Schools
The School of Health Sciences supports the Student Diversity 
Committee that actively fosters open engagement within the school’s 
program regarding diversity and inclusion. The committee promotes 
inclusive connections among students, faculty and staff within all 
learning, service and social spaces.

At the School of Law, student groups such as the Black Law Students 
Association, Hispanic and Latinx Law Students Association, OutLaw and 
Women’s Law Association create a sense of belonging. The faculty and 
staff work collaboratively with the student-led Community Inclusion 
Committee to guide initiatives such as speakers, common readings and 
trainings. Students founded the Alliance of Legal Pioneers & Supporters 
to ease the transition to law school for students who may be the first in 
their family to pursue a professional degree in law.

Elon History and Memory
The Committee on Elon History and Memory explores questions 
related to historical memory and collective identity at Elon University. 
The committee is charged with examining the university’s institutional 
history in a transparent, participatory and intellectually rigorous  
manner, and guaranteeing that we tell Elon’s story in a manner 
consistent with Elon’s values. Learn more about the committee’s work  
at www.elon.edu/u/history-memory.

Recruiting a diverse student population 
is a key part of Elon’s efforts to make the 
university a more inclusive and culturally  
skilled community. The Office of Admissions 
has a number of initiatives geared toward 
diversity and inclusion.

• Elon has a multitude of resources available to 
guide international students through the 
admissions process and support them throughout 
their Elon experience. Students come to Elon from 
58 nations, gaining an experience at a top-ranked 
American university and adding to the cultural 
diversity on campus. 

• While all tour guides discuss the importance of 
diversity, inclusion and diversity resources on 
campus with prospective students and families, 
Diversity Ambassadors have a particular 
passion for diversity recruitment and a desire to 
help lead others in the areas of education and 
advocacy.

• Phoenix Fusion is a two-day diversity and 
inclusion-focused event during which admitted 
students of color and LGBTQIA students can 
attend a class, eat in a dining hall and spend  
the night in a residence hall.

• Elon requires all incoming students to 
complete online education programs including 
DiversityEdu, which features information about 
university diversity and inclusion efforts and 
offers information about support resources and 
opportunities for developing cultural competency. 

The President’s Student Leadership Advisory Council (PSLAC) represents a wide  
range of student involvement and experiences on campus. PSLAC forges positive  
working relationships between Elon’s student leaders and senior campus leadership  
and plays a role in shaping the student campus culture. PSLAC also works to improve the 
student experience, enhance student well-being and advance the university’s mission.

The Student Government Association’s Student Inclusive Campus Committee  
promotes an inclusive campus for students to express their authentic selves. The 
committee regularly meets with student organizations that promote an inclusive 
community; helps to plan events, speakers, informational tables and other initiatives  
that support inclusivity on Elon’s campus; and writes legislation with the goal of  
making SGA and Elon more inclusive. 

Led by alumni and supported by the Office of Alumni Engagement, Elon’s affinity 
networks unite and represent the interests of alumni who share common identities  
and connections, promote an inclusive environment and help raise financial resources  
for the university’s efforts. Networks are created as other affinity groups organize.

• Elon Black Alumni Network

• Elon Latinx/Hispanic Alumni Network

• Elon LGBTQIA Alumni Network

• Elon Jewish Alumni Network

Student and Alumni Leadership

Learn more about diversity, inclusion 
and global engagement at Elon at 
www.elon.edu/diversity
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