
Inclusive Community Council 

2012-2013 Priorities and Accomplishments 
 

1. Collaborate to work on a definition of diversity and/or aspirational statement and 
develop a program to ensure the campus community has a basic understanding of our 
work around diversity and global engagement and how it relates to Elon’s core 

academic mission. (Statement proposed and next year an ICC committee will engage the 
community in conversation around the statement) 

2. Develop a communications plan for new Bias and Discrimination policies in Fall and a 
communications infrastructure to support the diversity strategic plan in Spring. (A 

communications plan was created and will be implemented in the fall)  
3. Ensure that all people involved in the bias and discrimination process are fully trained, 

review our policies and protocols and ensure that the community understands them. 
(Trainings are being scheduled for summer and fall and have taken place throughout the 
year) 

4. Explore diversity and learning. Consider plan in Spring for a task force to examine 
initiation of diversity content in Elon’s curriculum. Support as needed the winter term 

diversity theme. Partner as appropriate with Academic Diversity Fellow. (Winter term 
2014 planning is already underway. A diversity in the curriculum searchable site 

spearheaded by Crystal Anderson will be up in the fall. We hired two consultants to 
work on gender and sexuality in the curriculum and are developing a concept around 

assessment of student learning around diversity.  The third year of diversity infusion 
grants were funded). 

5. Follow up on Anti-Defamation League (ADL) second level type training with education 
team. Work with existing expertise such as DEEP, Chaplain, International week, heritage 

and history months and the office of disability services. (Twenty-one colleagues were 
certified this summer to deliver the Campus of Difference Program ADL program and all 
its licensed material. We begin offering those workshops in August 2013). 

6. Assess campus climate reports and present findings to the council, i.e. student and 
faculty and staff survey, Title IX report, report from bias and discrimination coordinator, 

Cleary Act report, etc. (The campus climate results are part of a presentation that 
Brooke Barnett is now sharing across campus. The council will examine other reports as 

they are submitted each year). 

 


